
 

  

 

 

 

 

 

 

SASSA welcomes Kenyan delegation 

 

 
 No school fees for poor children 

 Free primary health care for children under 6 
years and lactating moms 

 Free early childhood development programmes 

 School nutrition programme 

 Free municipal services to poor families.  

There are approximately 17.7 million people receiving 
social grants payments on a monthly basis which 
constitute about 12% of the total population with a total 
budget allocation of R172billion.  

On challenges he mentioned prevalence of fraudulent 
activities on social grant payments which affect and 
disadvantage beneficiaries. He also mentioned that in 
mitigating these activities the agency introduced the 
biometrics for verification and authentification of identity 
and this has reduced fraudulent activities.  

After the rousing presentation a delegate from Kenya Mr 
Ibrahim Maalim Director in Administration of Social 
protection expressed his profound appreciation to the 
CEO, executives present and SASSA family at large. “It 
is very good to be in South Africa as it is my first time 
here, we (Kenya Delegation) happy to be involved in an 
interaction with SASSA and actually learn how you 
administer social grants” he said. 

The presentation allowed questions from Kenya 
delegation and discussion as a form of information 
exchange between the aforementioned organs of state. 
Ms Judy Ndungu Deputy Director of Children Services 
spoke confidently about the background of Kenya Social 
Welfare. She highlighted that the Kenyan Government 
invest much on developmental programmes that 
focuses on youth, women and disable people. They 
have few social welfare programmes but systematically 
growing.  

The information exchange was a success as the two 
institutions hope to maintain their relationship and 
continue to learn and engage on issues of common 
interest as we continue to push the African Union 
Agenda of an integrated, prosperous and peaceful 
Africa.   
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In the words of Haile Selassie”Today, we look to the 
future calmly, confidently and courageously. We look 
to the vision of an Africa not merely free but united. 
Africans enjoy different cultures, distinctive values and 
special attributes. But we also know that unity can be 
and has been attained among men of the most 
disparate origins, that differences of race, religion, 
culture and tradition are no insuperable obstacle to the 
coming together of peoples. History teaches us that 
unity is strength”. 

The South African Social Security Agency hosted Kenyan 
Delegation on the 13th November 2019. The purpose of the 
visit was to provide an opportunity for Kenyan Officials to 
understand South African political, economic and policy 
framework in support of implementation of universal child 
benefit and the impact it has on poverty and vulnerability 
reduction.   

The delegates were welcomed by Mr Mahlangu on behalf 
of the CEO, who also made a presentation about SASSA’s 
key priorities and programmes. He thanked the delegates 
for choosing South Africa, particularly SASSA to benchmark 
on the best practices on delivering social assistance and 
security programmes.     

In his presentation, Mr. Mahlangu provided a brief overview 
of the organization and programmes in place highlighting 
the social assistance, which is largely poverty alleviation 
initiative in the country. The programme is implemented in 
combination with a number of other government initiatives 
which constitutes the social wage namely;  
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South Africa is celebrating Disability Rights 

Awareness (DRAM2019) month from 3 
November to 3 December 2019 under the 
theme “Together building South Africa 
inclusive of Disability Rights.” 

The month is used to raise awareness to and protect 
the rights of persons with disabilities. The month 
culminates in the International Day of Persons with 
Disabilities that is observed on 3 December around 
the world.  

This year also marks twelve years since South Africa 
ratified both the Convention on the Rights of Persons 
with Disabilities and its Optional Protocol. Last year 
South Africa appeared before the UN Committee on 
the Rights of Persons with Disabilities to provide 
progress made in changing the lives of persons with 
disabilities since the dawn of democracy as well as 
since ratification of the CRPD.    

The South African Social Security Agency (SASSA) 
acknowledges the existing inequalities, imbalances 
and prejudices of the past with more emphasis on 
bridging the gap left in employment of People with 
Disabilities. As a result the Agency has adopted a 
disability sensitive approach to eliminate any form of 
discrimination and ensure equitable representation of 
employees with disabilities and committed itself 
through the development of policies (Employment 
Equity Transformation Policy, Disability Management 
Policy and Employee Wellness Policy).  

SASSA’s previous five (5) year Employment Equity 
Plan (2014/19) that expired on 31 March 2019 was 
targeting 2% of People with Disabilities and by the 
end of the plan SASSA had employed 158 PWD’s,  

which marks up 1.9%, whereas the current three (3) 
year Employment Equity Plan (2019/22) is targeting 
3% of PWD’s. 

The EE Plan is focused on removing any barriers 
(numerical and non-numerical) that may make it 
impossible for People with Disabilities to be 
employed in the Agency or even be able to form part 
of an effective workforce as enforced in the 
Constitution, Employment Equity Act and the 3 
aforementioned policies. 

To ensure that the rights of People with Disabilities 
are recognised and upheld the Agency has 
established the Employment Equity Consultative 
Forums at National and Regional level (comprised 
of Employees, Organised labour and assigned 
Employment Equity Manager) and National Task 
Team on Disability (comprised of employees that 
have disclosed their disability and they are 
representing all nine Regions and Head Office) with 
the aim of ensuring effective monitoring the 
implementation of all Disability Management 
Programmes.   

The agency has a comprehensive Employee 
Wellness Programme that is put in place to provide 
employees and their immediate families with 
Psycho-social support, education and awareness, 
healthy lifestyle programme, Health screenings 
done on site, HIV and AIDS Programme and  
relationship management programmes to ensure 
resilient workforce. Through this EW Programme 76 
of 169 employees that have disclosed their 
disabilities have been assessed by the Occupational 
Therapist with the aim of identifying reasonable 
accommodation needs for the Agency to implement.   
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DISABILITY RIGHTS AWARENESS MONTH 

 

By Nthombikayise Kobeli  

 



 

Abuse and Harassment in the Workplace 
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SASSA’s EE Transformation Vision and Policy aims 

“To be a diverse, competitive agency that provides an 

equitable, fully accommodative and enabling 

environment for all”. 

 

In pursuance of the attainment of its EE 

Transformation Vision, the Agency ensures fair, non-

discriminatory practices and also implementing 

Affirmative Action Measures that respect the rights 

and dignity of all our employees irrespective of colour, 

race, gender or disability. 

 

What is harassment? 

In terms of the Employment Equity Act, No 55 of 1998 

(Act), harassment of an employee is a form of unfair 

discrimination and it is prohibited on any one or 

combination of grounds of sex, and/ or gender and/or 

sexual orientation. 

Sexual harassment is unwelcome conduct of a sexual 

nature that violates the rights of an employee and 

constitutes a barrier to equity in the workplace, taking 

into account all of the following factors:  

 

 Whether the harassment is on the prohibited 

grounds of sex and/or gender and/or sexual 

orientation  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Whether the sexual conduct was unwelcome  

 The nature and the extent of the sexual 

conduct 

 The impact of the sexual conduct on the 

employee” 

What is abuse? 

Cruel and violent treatment of a person or animal 

especially regularly or repeatedly. 

Types of abuse 

 Physical Abuse: Hitting, slapping, shoving, 

grabbing, pinching, biting, hair pulling, etc 

are types of physical abuse. ... 

 Sexual Abuse: Coercing or attempting to 

coerce any sexual contact or behavior 

without consent. ... 

 Emotional Abuse: Undermining an 

individual's sense of self-worth and/or self-

esteem is abusive.  

 Neglect is also form of abuse for those that 

are parents 
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